
Self-Advocacy is...
•	 Speaking	up	for	your	rights

•	 Doing	your	own	thing

•	 Telling	people	what	you	want

•	 Sharing	problems	

•	 Making	choices

•	 Taking	responsibility	for	your	own	life

•	 Enjoying	the	same	rights	as	everyone	else	

•	 Getting	rid	of	disrespectful	words	

•	 Being	part	of	a	support	group	

•	 Not	letting	others	run	your	life

•	 Coming	and	going	when	you	like
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Advocacy and Self-Advocacy:
Definitions, Cultural Influences and Needs

of Individuals with Disabilities

MODULE ONE: Hafa Kumeke’lekta
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Group Activity: Shared Views of Advocates and Self-Advocates

A woman called to make reservations for dinner at a local restaurant. After 
informing the restaurant that she was in a wheelchair, she was told that the 
restaurant could not accommodate a wheelchair and was advised to make 
dinner reservations elsewhere.

in the ADVOCATE group

in the SELF-ADVOCATE group

#1

#2

#3

List 3 things you would do to take action against the restaurant:

You are:
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in the ADVOCATE group

in the SELF-ADVOCATE group
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Notes:
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Instructions: Answer YES (you AGREE) or NO (you DON’T AGREE) after each statement.

1. We should try hard to be like someone else because being different is not good.   ________

2. We should not make decisions about people without really knowing them.    ________

3. All human beings have the same basic human rights.       ________

4. Self-advocacy means letting other people make decisions for you.     ________

5. Legal rights are only given to people who vote in elections.      ________

6. Due process means telling you what is happening before and while it happens.   ________

7. Informed consent means that you have agreed to a decision even if you do  
not really understand what is happening.        ________

8. If you have a guardian, your right to make decisions on behalf of yourself is restricted.  ________

9. If you consent to being sterilized even if you don’t understand the operation, you  
do not have a right to change your mind.        ________

10. If you live in an institution, you do not have a right to say what you want because  
your counselor always knows what is best.        ________

11. If you apply for a job, and you can do the work, but are not hired because of your  
disability, there is nothing you can do.         ________

12. If you go to a public building and cannot get up the steps to the door, and there is  
no ramp, your rights are being violated.        ________

13. If you are not receiving a public school education, it is because the school can do  
nothing for you, and you have no rights under the law.      ________

              ...continued on the back

A TEST ON SELF-ADVOCACY
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14. Responsible people know what their own rights are and respect the rights of others.  ________

15. The first thing to do if you have a problem in getting services, is to threaten  
to sue the agency.           ________

16. There will probably be some resistance when you try to change things that have been  
done a certain way for a long time.         ________

17. The best type of advocacy is self-advocacy.        ________

18. Which of the following is self-advocacy:

________ knowing your rights;

________ taking responsibility for your life;

________ asking for help if you want or need it;

________ standing up for your rights;

________ knowing the laws that protect your rights.

A TEST ON SELF-ADVOCACY

The Answer Key is located in Module 4 page 4 - 19



2 - 1

Legal Rights and Entitlements for
Individuals with Disabilities

MODULE TWO: I Lai I Tano
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Notes:
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Group Activity: Rights of Persons with Disabilities

• The Right to an Education. Every person with a disability has a right to an education that is a 
FREE, APPROPRIATE PUBLIC EDUCATION, in THE LEAST RESTRICTIVE ENVIRONMENT within the 
educational system. In Guam, education is provided to students up to the age of 21 years.  
The student should be encouraged to participate in as many typical activities as possible.

Sample response: An ADHD student is told that he is not able to work as a part of 
his transition from secondary school. He and his mother were informed that he 
would need a job coach and that could not be provided because there were limited 
resources of personnel who could provide the service.

• The Right to be Informed of Your Rights-Equal Protection. Each agency that deals with 
persons with a developmental disability must inform them of their rights in a way that is fully 
understandable by the person and/or their family. For example, if an individual speaks only 
Chamorro then their rights must be explained in Chamorro. Or, if a person cannot read, then their 
rights must be explained in a manner the individual can understand.

• The Right to Advocacy. Each person has the right to have legal, civil, and human rights 
recognized. The Right to an Individual Program, Plan or Care, or Education Plan. Each person must 
have a program plan that is observable, understandable, and tailor made to fit the strengths and 
desires of the person and their family.

• The Right to Trained Qualified Staff. Each person has the right to have qualified, certified, and/or 
licensed teachers, job coaches, and providers. Staff should have proper training and experience to 
plan and implement programs for persons with developmental disabilities.

DIRECTIONS: Below are the rights of all persons with disabilities. With your group, give an 
example of a violation of this right. The first one has been done for you.

...continued on the back
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• The Right of Access to Records. Each person has the right to complete and accurate records. All agencies 
must recognize the rights of parents and/or the individual to access all public records. 

• The Right to Access All Public Buildings. Each person has the right to access any buildings developed by 
public funds.

• The Right to Appeal Decisions-Due Process. All persons have the right to challenge decisions made by 
any public agency.

• The Right to Freedom and Involuntary Servitude. If work is performed, each person shall be paid 
according to fair labor and wage legislation. Paying a person with a disability less than fair wages is a 
violation of this right.

• The Right to Accurate Assessment of Needs and Abilities. Each public agency must perform accurate 
assessments in a timely and regular manner.

• The Right to Payment for Care. Each person has the right to affordable or reduced costs for all 
health care.

• The Right to Equal and Fair Housing. No person shall be denied housing on the sole basis of a disability.

• The Right to Equal Opportunity in Employment. If one is a qualified individual, it is discriminatory to 
deny employment and the rights of employment on the basis of the presence of a disability.
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Notes:
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MATCHING GAME
WHAT THE LAW MEANS

DIRECTIONS: As each law is read, match the description of the law in Column A to the law in Column B.

_____1. All Children have the right to a Free and Appropriate    
                Public Education.

_____2. Defines developmental disabilities and requires states  
                to have a plan and ways to monitor services.

_____3. Public transportation must provide for persons  
                with disabilities.

_____4. Provides priority storage space for equipment and free 
                attendant travel on commercial airlines.

_____5. Provides support to promote the availability of assistive 
                technology.

_____6. Polling places must be accessible.

_____7. Assures nondiscrimination in securing housing.

_____8. Prohibits discrimination against persons with disabilities 
                in employment, public services, and transportation.

_____9. Provides secondary education and transition  
                services for youth.

A. Section 504 Rehabilitation Act of
     1973 (PL93-122)

B. Air Carrier Accessibility Act (PL99-435)

C. Education of Handicapped
     Children Act and Amendments  
     (PL94-142, PL99-457. and PL 98-199)

D. DD Assistance and Bill of Rights
     Act of 2000 (PL106-402)

E. Voter Accessibility Act 
    (42 USCS,1973ee)

F. Technology Related Assistance to
    Individuals with Disabilities  
    (PL100-407)

G. Americans with Disabilities Act
    (ADA) (PL101-336)

H. Individuals with Disabilities
     Education Act (IDEA) (PL101-476)

I. Fair Housing Act Amendments
   (FHAA)

The Answer Key is located in Module 4 page 4 - 19
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Expectations and Goals for Services 
for Individuals with Disabilities

MODULE THREE:
Hafa Siha Para Ta Chogue Yan I Che’Chu Siha
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Notes:
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Service Providers or Support Services for
Persons with Disabilities on Guam

Think of 3 Service Providers or Support Services which serve persons with disabilities on Guam.

1. _____________________________________________________________________________

2. _____________________________________________________________________________

3. _____________________________________________________________________________

What are some things that these providers may do that could promote dependence among individuals 
with disabilities?

1. _____________________________________________________________________________

2. _____________________________________________________________________________

3. _____________________________________________________________________________

What might these providers do to promote independence?

1. _____________________________________________________________________________

2. _____________________________________________________________________________

3. _____________________________________________________________________________

What GOAL should the individual with a disability have for the provider?

1. _____________________________________________________________________________

2. _____________________________________________________________________________

3. _____________________________________________________________________________
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Advocacy Myths
Tell how each myth can create problems for both individuals with disabilities and service providers 
or support services. Check off each column as it is discussed with the group.

MYTH Individuals with  
Disabilities Service Providers

Advocacy is taking over for individuals with 
disabilities and making all decisions for them.

Advocacy means reinforcing feelings of
helplessness and dependency.

Advocacy means keeping individuals
uninformed about their rights, making them 
rely on the service for everything.

Advocacy means discouraging individuals with
disabilities from becoming actively involved

Advocacy means making excuses for
unavailability or inadequacy of services.

Advocacy means controlling individuals  
with disabilities

Advocacy means accepting the status quo
when legislation is not implemented.

Advocacy means seeking individual solutions
to group problems.

Advocacy means denying the existence of
problems that are reported.

Advocacy means filing a lawsuit as a first
approach to a problem.

Advocacy means interceding on behalf of
individuals who can help themselves.

Advocacy means ignoring appropriate
channels when trying to get services.
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Values That Promote/Support Appropriate Services

Directions: The words in bold type are particularly important in understanding each of the values 
that support appropriate service. Describe in your own words what each value means to you.

Individuals with disabilities must have a meaningful voice in their own affairs and in all decisions made 
on their behalf as citizens.

Individuals with disabilities have the right to make choices in all areas of their lives.

Individuals with disabilities must feel free to express their views and be given the opportunity to 
communicate in whatever form they choose.

Individuals with disabilities are entitled to the supports they need to assure their full participation in 
any decision-making.

Individuals with disabilities are equal and have the same legal and human rights as everyone else.

Individuals with disabilities should be treated with respect and dignity.
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Notes:
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Circles of Natural Support
DIRECTIONS: Put your name in the center circle. In the next circle (s), list those individuals you would most 
likely call upon for support if you needed it.

People

Agencies
Those closest to me whom I
would call upon for support.

Those who are close but not as likely 
to be called upon for support.



4 - 1

Methods of Advocacy and
Effective Strategies

MODULE FOUR:
Hafa Tai’manu Machogueña I Che’chu Ayudante

4 - 1
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EMOTIONAL  
STABILITY 
“I’m okay!”
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THE EMOTIONAL ROLLER COASTER: 
 WHEN TREATED UNFAIRLY

ANGER
“I’m really upset that I’ve

been treated unfairly!”
ACCEPTANCE

“I just have to live with it.”

AWARENESS 
“I’m being treated unfairly here!”

DENIAL 
“It’s not really a problem.”

DEPRESSION 
“There is really nothing I 

can do about it..”

EMOTIONAL  
STABILITY 
“I’m okay!”

EMOTIONAL  
STABILITY 

“I’m okay...I think.”

!?
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THE EMOTIONAL ROLLER COASTER: 
WHEN USING SELF-ADVOCACY

ANGER
“I’m really upset that I’ve

been treated unfairly!”

ACCEPTANCE
“I have changed things and 

do not have to live with being 
treated unfairly..”

SELF ADVOCATE 
“I’m going to do something 

about this. I CAN change things.”

TAKING ACTION 
“I will get help and  
fight for my rights.”

DENIAL 
“It’s not really a problem.”

EMOTIONAL  
STABILITY 
“I’m okay!”

EMOTIONAL  
STABILITY 
“I’m okay!”
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BUILDING SELF CONFIDENCE

Circle the words you would use to describe yourself.

How many words did you circle? _______________

How many were positive words? _______________

How many were negative words? _______________

See the next page to find out which words are positive and negative.

adaptable  easy  lazy  stupid

argumentative  effective  motivator  silly

assertive  edgy  mean  smart

attentive  embarrassed  merciful  supportive

anxious  friendly  merry  talented

angry  forceful  needy  tough

bright  frightened  neat  terrible

bossy  ferocious  negligent  useful

calm  groaner  orderly  useless

confrontational  good-natured  obstinate  verbal

cool  happy  people-oriented  vicious

confused  horrible  perfectionist  wasteful

demanding  independent  pushy  whiner

dependable  ignorant  quick  wonderful

distant  kind  quarrelsome  youthful

determined  killjoy  respectful  yeller

dumb  loyal  resentful  zany

dutiful  loser  reliable  zero

   zippy
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Positive and Negative Descriptors

adaptable  easy  lazy  stupid

argumentative  effective  motivator  silly

assertive  edgy  mean  smart

attentive  embarrassed  merciful  supportive

anxious  friendly  merry  talented

angry  forceful  needy  tough

bright  frightened  neat  terrible

bossy  ferocious  negligent  useful

calm  groaner  orderly  useless

confrontational  good-natured  obstinate  verbal

cool  happy  people-oriented  vicious

confused  horrible  perfectionist  wasteful

demanding  independent  pushy  whiner

dependable  ignorant  quick  wonderful

distant  kind  quarrelsome  youthful

determined  killjoy  respectful  yeller

dumb  loyal  resentful  zany

dutiful  loser  reliable  zero

   zippy
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Group Activity:
NON-ASSERTIVE / AGGRESSIVE / ASSERTIVE
Which communication style is most effective?

Group Assignment (check one)  _____  Non-assertive Group
  _____  Aggressive Group
  _____  Assertive Group

SELECT TWO PEOPLE WHO WILL ROLE PLAY JOSE AND THE CO-WORKER

Jose works at GWA. He is always being teased by one of his co-workers, who 
thinks Jose is not a very smart person. Jose hates to go to work now because 
his co-worker calls him names, teases him about his clothes, and criticizes his 
work. Jose knows he needs to do something about this co-worker. He can tell 
the co-worker to stop bothering him or he can report the co-worker to  
the Supervisor.

Depending on which group you are assigned to, describe with your group, HOW Jose will
communicate to the co-worker? What will he say? How will he come across to the coworker?

How will Jose LOOK when he communicates in this way? Describe his appearance to
the co-worker when he tries to tell the co-worker that he does not like being teased.

Describe how the co-worker will see Jose as he communicates.
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Notes:
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ANSWER KEY
Self Advocacy Test
Page 1-7 & 1-8

1. No

2. Yes

3. Yes

4. No

5. No

6. Yes

7. No

8. Yes

9. No

10. No

11. No

12. Yes

13. No

14. Yes

15. No

16. Yes

17. Yes

18. All

ANSWER KEY
Matching Game: What the Law Means
Page 2-12

1. C
2. D
3. A
4. B
5. F
6. E
7. I
8. G
9. H
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Who are 5 people that Jose could include in his network that could help him with his problem on 
the job?

#1

#3

#2

#5#4

Networking
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STRESS MANAGEMENT: SOCIOLOGICAL LIFE CONTEXT
POTENTIAL SOURCES OF STRESS

The Holmes-Rahe Social Readjustment Scale

1.  ______  100  Death of a spouse
2.  ______  88  Death of a family member
3.  ______  73  Divorce
4.  ______  65  Marital separation/Termination of a relationship
5.  ______  63  Prison sentence
6.  ______  53  Serious injury
7.  ______  50  Marriage
8.  ______  47 Fired from job
9.  ______  45  Marital reconciliation
10. ______  45  Retirement
11.  ______  44  Serious health problem
12.  ______  40  Pregnancy
13.  ______  39  Sexual problems
14.  ______  39  Birth in family
15. ______  39  Business readjustment
16. ______  39  Serious financial problems
17.  ______  37  Death of a friend
18.  ______  36  Change to a new job
19.  ______  35  Serious adjustment with spouse/significant other
20.  ______  33  Assume a large debt
21.  ______  29  Child moves out of home
22.  ______  29  Trouble with in-laws
23.  ______  28  Personal Achievement
24.  ______  26  Spouse changes jobs
25.  ______  26  Non-injury car accident
26.  ______  25  Living conditions change
27.  ______  24  Change personal habit
28.  ______  23  Trouble on the job
29.  ______  20  Change of job routine
30.  ______  20  Move to a new residence
31.  ______  20  Change Schools or your Major
32.  ______  19  Change in recreation
33.  ______  19  Church activity change
34.  ______  18  Social activity changes
35.  ______  17  Debt problems
36.  ______  16  Sleep problems
37.  ______  15  Family activity change
38.  ______  15  Eating habits change
39.  ______  13  Vacation
40.  ______  12  Holiday Season
41.  ______  11  Minor law violation
42.  ______  10  Coming to this class!

SCORE CATEGORY RISK OF ACQUIRING
AN ILLNESS WITHIN 2 YEARS

150-250 1 in 10 (normal risk)
251-350 3 in 10 (above average risk)
351 & above 9 in 10 (high risk)

Add up your Total Points: ___________
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STRESS MANAGEMENT TEST

Circle the number on the right that corresponds to how strongly you feel about each statement:

5 Always Happens    4 Almost Always Happens    3 Sometimes Happens    2 Rarely Happens    1 Never Happens

1. I exercise at least 30 minutes; 3 times a week.  5 4 3 2 1

2. I average between 7-8 hours of sleep very night.  5 4 3 2 1

3. I have a consistent job/work schedule.  5 4 3 2 1

4. I have a consistent nighttime sleep pattern.  5 4 3 2 1

5. I feel good about my present job situation.  5 4 3 2 1

6. I have a regular meal schedule.  5 4 3 2 1

7. I am in good overall health.  5 4 3 2 1

8. I plan, organize, and use my time effectively.  5 4 3 2 1

9. I feel good about the relationship I have with my partner.  5 4 3 2 1

10. I drink LESS THAN 5 alcoholic beverages per week.  5 4 3 2 1

11. I avoid smoking cigarettes.  5 4 3 2 1

12. I avoid getting high on any form of drugs.  5 4 3 2 1

13. I drink decaffeinated coffee, sodas, etc.  5 4 3 2 1

14. I have several close friends who I can talk to about personal problems.  5 4 3 2 1

15. I am able to live on less than I earn.  5 4 3 2 1

16. I have a sense of purpose and direction in life.  5 4 3 2 1

17. I am at the right weight for my height.  5 4 3 2 1

18. I have a healthy diet and avoid foods high in fat, sugar, and cholesterol.  5 4 3 2 1

19. I receive strength from my religious beliefs.  5 4 3 2 1

20. I regularly set aside personal time for hobbies, to play sports, etc.  5 4 3 2 1

TOTAL SCORE: ____________
Scoring
Above 85:  Excellent stress management
70-80:  Good stress management
Below 70:  Improvement in stress management needed



5 - 1

Services Currently Available on Guam
For Individuals with Disabilities

MODULE FIVE:
Ajudante’ta: Sitbusu Siha Para I Taotao

5 - 1
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Notes:
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Services Available on Guam for Individual with Disabilities
Years 2009 - 2010

Services for Children from Birth to 5 years

• Guam Early Intervention System ......................................................................................... 735-NENE/6363

- Guam Public School System: Guma Nene’

- Pediatric Evaluation and Developmental Services (PEDS) ..................................................735-2455

• Head Start ..........................................................................................................................................735-0484, 85

• Parent Agencies Networking (PAN) .................................................................................................637-4227

• Family Resource Center  .......................................................................................................................300-2289

• University of Guam: Early Childhood Program and Special Education Program ............735-2440

• Guam Early Hearing Detection Program .......................................................................................735-2478

Education: Children-Young Adult (K-12th)

• Guam Public School System Division of Special Education ....................................................475-0552

• Guam Community College (Disabilities Services) .......................................................... 735-5566/5584

• University of Guam CEDDERS  
(Center for Excellence in Developmental Disabilities Education, Research, and Service)..........735-2481

Employment Age Adults (18 Years-Senior Citizens)

• Agency for Human Resources Development (AHRD) ...............................................................475-0750

• Department of Labor ............................................................................................................................647-6400

• One Stop Center

• Department of Administration ..........................................................................................................475-1288

• Client Assistance Program (CAP) ......................................................................................................637-4227

• Catholic Social Services (CSS) ............................................................................................................649-5717

• Department of Integrated Services for Individuals w/Disabilities .......................................475-4646

• Division of Vocational Rehabilitation (DVR) ..................................................................................475-4635

• Asmuyao Community School ............................................................................................................475-9276

• Guma Mami  ................................................................................................................................. 477-1505/1757

Transportation

• Interfaith Volunteer Caregivers, Inc. ...................................................................... 477-2273/or 472-2944

• Guam Regional Transit Authority ......................................................................................... 475-4616/4686

• Setbisio Para I Manamko (SPIMA) .....................................................................................................649-1941

• Barrier Free Accessible Transportation ...........................................................................................632-9473
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Services Available on Guam for Individual with Disabilities
Years 2009 - 2010

Housing and Community Living
• Guam Housing and Urban Renewal Authority (GHURA) .........................................................477-9851

• Guma’ Mami, Inc. ........................................................................................................................ 477-1505/1757

• Department of Public Health (DSC) .................................................................................................475-0267

• Department of Mental Health ............................................................................................... 647-5440/9269

• Catholic Social Services  .................................................................................................. 649-5014, 477-6119

• Adult Day Care (Elderly) ..............................................................................................635-1450 or 477-6319

• Caridad I (24 hr. shelter for children) ...............................................................................................649-7004

• Caridad Group Home II & III (Referral only through DISID) .....................................................635-1413

• Liheng Transitional Home Program (homeless) ..........................................................................635-1413

• Housing for the Elderly .........................................................................................................................635-1473

• Division of Support Services (for Assisted Living Needs - Guam Mental Health) ...........475-4629

• Guma Bethesda  ......................................................................................................................................969-6172

Health Services
• Guam Memorial Hospital Authority (GMHA)  .................................................................. 647-2491/2489

• Department of Public Health and Social Services (DPHSS)  ...................................................735-7384

• Adult Protective Service/Child Protective Service  ........................................................ 735-7243/2653

• Department of Mental Health and Substance Abuse (DMHSA) ............................... 647-5440/9269

Advocacy and Legal Services
• Client Assistance Program (CAP) .....................................................................................................  637-4227

• Public Defenders Services Corp. ......................................................................................................  475-3100

• Guam Legal Services Corp. ............................................................................................................  477-9811-3

• Guam Developmental Disabilities Council ..................................................................................  735-9127

• Guam System for Assistive Technology (GSAT) ......................................................................  735-2490-3

• University of Guam CEDDERS  
(Center for Excellence in Developmental Disabilities Education, Research, and Service)  .....735-2481/0

Support Groups (Active in 2009)
• Down’s Syndrome Association, .........................................................contact Ann Marie Cruz 653-7991

• Autism Community Together (ACT) ................................................................................................653-7991

• Parent Agencies Network (PAN) .......................................................................................................  637-4227

• Guam Identifies Families Terrific Strengths (G.I.F.T.S.) .................................................  477-GIFT (4438)

• Guam Parent Information Resource Center (Guam PIRC).......................................................  477-7472
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TO OBTAIN FURTHER INFORMATION ON:

Attitudes
Barrier Awareness Series
Rehabilitation Research Institute
The George Washington University
Washington, D.C. 20052

Attitudes and Disability: An Annotated Bibliography 1975-
1981.
Elaine Makas
Regional Rehabilitation Research Institute on
Attitudinal, Legal and Leisure Barriers
George Washington University
603 Park Lane Bldg.
2025 I Street N.W.,
Washington D.C. 20052

Employment
Handbook of Employment Rights of the Handicapped:
Sections 503 and 504 of the Rehabilitation Act of 1973
President’s Committee on Employment of the 
Handicapped
Washington, D.C. 20052

Independent Living
Access Travel: Airports: A Guide to Accessibility of Terminals
Airports Operators Council International, Inc.
1700 K Street, N.W.
Washington, D.C. 20006

The Assertiveness Program Curriculum
by Laura Crawford and Mary Hart-Furman
People First of Washington
P.O. Box 381
Tacoma, WA. 98401

How to Get Services by Being Assertive.
Charlotte Des Jardins
Coordinating Council for Handicapped Children
407 South Dearborn-Room 680
Chicago, IL 60605

Independent Living and Mentally Retarded Persons: The 
Role of Independent Living Programs.
Carol Sigelman and Jerry Parham
Issues in Independent Living Series
Independent Living Research Utilization Project
Houston, TX .

RESOURCES
Legal Information
Advocates Training Manual: For Protecting the Rights 
of the Developmentally Disabled.
Diane Perrevra, MSW.
Protection and Advocacy System for Developmental 
Disabilities, Inc.
175 Fifth Avenue
New York, NY 10010

Law and Disabilities: A Selected Annotated 
Bibliography of
Articles in Legal Periodicals, 1876-1978.
Deborah J. Topp and Debra Cornelius
Regional Rehabilitation Research Institute on 
Attitudinal, Legal and Leisure Barriers
George Washington University
603 Park Lane Bldg.
2025 I Street N.W.,
Washington D.C. 20052

Organizing an Advocacy Group
How to Organize an Effective Parent/Advocacy Group 
and Move Bureaucracies.
Charlotte Des Jardins
Family Resource Center on Disabilities
20 E. Jackson Blvd. Room 900
Chicago, IL 60604
(312) 939-3513
(800) 952-4199

How to Start a Self-Advocacy Group.
Anne Hutchins
Association for Retarded Citizens/Massachusetts
217 South Street
Waltham, MA 02154

People First: Evolution Toward Self-Advocacy.
D. Heath, V. Schaaf, and L. Talkington
Developmental Research Series, No. 43
People First
P.O. Box 381
Tacoma, WA 98401

Planning Effective Advocacy Programs.
Frank Bowe and John Williams
The American Coalition of Citizens  
with Disabilities, Inc.
1200 15th St., NW
Washington, D.C. 20005
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Personal Material
What We Value. What is Ours.  
Ed: Sally Puff
The Washington State Protection and Advocacy 
Agency for Persons with Developmental
Disabilities
Seattle, WA 98401

One in Eight: A Profile of Disabilities in Vermont
Vermont Center for Independent Living
174 Riber Street
Montpelier, VT 05602

Self-Advocacy Resource Materials Manual for 
Developmentally Disabled Persons.
Barbara Raisen
ACCESS
Association for Retarded Citizens
Dade County, 8405 N.W.
66th Street, Suite 100
Miami, FL 33166

Conference Material on Self-Advocacy
Tony Apollone and Thomas P. Cook
California Department of Rehabilitation
830 K Street Mall
Sacramento, CA 95814

People First of Washington  
and Self-Advocacy Project
Rehabilitation on Research and Training Center
University of Oregon

RESOURCES continued
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